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EQUAL EMEfej
coMMis r^or
IK THE UNITED STATES DISTRICT COURT 
THE WESTERN DISTRICT OF TEXAS 
CO^s EL PASO DIVISION u
^R TU N ITY  §
§
Plaintiff,
 ^ ^IQ:
Civil Action No, EPOlCAoffifctö
ADVANCED PAPERWORKS, INC., 
Defendant.
CONSENT DECREE
The parties to this Consent D ecree are the Plaintiff, United States Equal Em ploym ent 
O pportunity Com m ission (“EEO C”), and Defendant, Advanced Paperw orks, Inc. (“ A PI”). This 
Consent Decree resolves the above-referenced Civil Action No, EP01CA 0085DB. The EEOC 
initiated this lawsuit under Title VII o f  the Civil Rights Act o f  1964, as am ended, 42 U.S.C. §2000e, 
etseq. (“Title VII”) and Title I o f  the Civil R ights Act o f  1991,42 U.S.C. § 1981a. T heC om plain t 
was filed to correct unlawful em ploym ent practices on the basis o f  national origin (H ispanic) and 
sex (Fem ale), and to provide appropriate relief to Elida M edrano, Aurora Salas, Em ilia Salas, Blanca 
Araujo, M aria Navarro, M aria I, Sanchez, N orberte Soriano, Elizabeth Grey, Rosa Sandoval, 
M arissa Perez, Laura Hernandez, G uadalupe Azarte and Alma Rios (referred to collectively as “the 
Class M em bers”) because they were adversely affected by such practices.
The EEOC and API wish to settle this action, w ithout the necessity o f  further litigation, 
pursuant to the terms delineated in this Decree.
IT IS O RDERED, ADJUDGED AND DECREED as follows:
1. This Court has jurisdiction o f the subject m atter o f  this action and the parties, venue 
is proper, and all adm inistrative prerequisites to the filing o f  this action have been met. The 
C om plaint states claims, w hich, if  proved, would authorize this Court to grant re lief against API
Case 3:01-cv-00085-DB Document 21 Filed 04/19/2002 Page 2 of 7
pursuant to Title VII.
2. This D ecree resolves those claim s against API raised in E E O C ’s Com plaint in this 
case, EEOC expressly reserves its right to process and litigate any other charges which may now 
be pending or may in the future be filed against API. API consents to the entry o f  this Decree for 
the lim ited purpose o f  settling all claims in this lawsuit w ithout the time and expense o f prolonged 
litigation w ith the EEOC. Its consent to this Decree is not an adm ission that it has engaged in any 
unlawful act, and, in fact, all such alleged unlawful acts are denied.
3. The duration o f  this Decree shall be two years from the date o f  its filing with the 
Court. This Court shall retain jurisdiction o f this action during the period o f  this Decree and may 
enter such other and further re lief as it deems appropriate to ensure im plem entation and enforcement 
o f  its provisions. Any violation o f  the Consent Decree by API, its agents or assigns shall toll the 
running o f this tw o-year period as o f  the date o f  the violation. If  the Court subsequently determines 
this Decree was violated, the tw o-year period shall recom mence and continue from the date o f entry 
o f  an O rder setting out such a violation or until such time as ordered by the Court. Should the Court 
find the Decree was not violated, the tw o-year period shall recom m ence, retroactive to the date o f  
the filing o f  the pleading alleging that a violation had occurred.
4. API is enjoined from engaging in national origin discrim ination, including harassing 
individuals on the basis o f  their national origin.
5. API is enjoined from engaging in sex discrim ination, including harassing individuals 
on the basis o f  their sex.
6. API is enjoined from retaliating in any m anner w hatsoever against anyone, including 
the C lass M embers, for opposing any em ploym ent practice made unlawful by Title VII, or for filing 
a discrim ination charge, giving testimony or assistance, or participating in any manner in any
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investigation, proceeding, hearing or action under Title VII.
7. In providing em ploym ent references, API shall m ake no m ention o f  the filing o f the 
Com plaint in this civil action, the Petition filed on behalf o f  the Class M em bers, which is pending 
in the El Paso County Court o f  Law Num ber 3 and assigned Cause Num ber 2000-3034, or the 
underlying charges filed by the Class M embers.
8. API shall post a notice regarding its practices, policies, and intent not to discrim inate 
against any em ployee in violation o f Title VII. Such notice shall be as set forth in Exhibit A, which 
is attached to this Decree. A copy o f Exhibit A shall be posted at A P I’s facilities on all employee 
bulletin boards and other areas where em ployees are likely to congregate. The notice shall be posted 
w ithin 10 days o f  the filing date o f  this Decree and shall rem ain posted for the duration o f the 
Decree.
9. API shall pay to the Class M em bers a total o f  $110,000.00 (One Hundred and Ten 
Thousand Dollars) to resolve the claims and causes o f action asserted in this Civil Action Number 
EP01CA 0085D B, and those claims and causes o f  action asserted in Cause N um ber 2000-3034, and 
in consideration for the releases prepared and/or approved by the Class M em bers’ private counsel, 
Mr. Antonio V. Silva, and executed by the Class M embers. The $ 110,000.00 (One Hundred and Ten 
Thousand Dollars) shall be dispersed in two, equal paym ents o f  $55,000.00 (Fifty Five Thousand 
D ollars), and shall be paid to Antonio V. Silva, P.C. and mailed to him at his law offices located at 
2616 M ontana Ave., El Paso, Texas 79903. Mr. Antonio V. Silva shall divide and disburse each 
paym ent am ong the Class M em bers in accordance w ith the terms and conditions o f  the settlement 
agreem ent entered into by and between the Class M embers and API. API shall make the first 
paym ent, in the am ount o f  $55,000.00 (Fifty Five Thousand Dollars), no later than thirty (30) days 
after entry o f  this Consent Decree. API shall make the second paym ent, in the amount o f  $55,000.00
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(Fifty F ive Thousand Dollars), no later than the date o f  the first anniversary o f  the entry o f  the 
Consent Decree.
10. A copy o f  the settlem ent checks and any accom panying transm ittal docum ents shall 
be forwarded to the EEOC to the attention o f Robert B. Harwin, Regional Attorney, 5410 
Fredericksburg Road, Suite 200, San Antonio, Texas 78229.
11. The EEOC and API agree to sign and execute this Decree contem poraneously with 
the execution o f the settlem ent agreement between API and the Class M embers.
12. The terms o f this Decree shall be binding upon the EEOC and API and its agents or 
assigns, as to the issues resolved herein.
13. The parties to this Decree shall bear their own costs and attorney’s fees incurred in 
this action. The parties agree, pursuant to Section 706(k) o f  T itle VII, 42 U.S.C. §2000e-5(k), that 
there is no "prevailing party” in this action or proceeding.
t
Respectfully subm itted,
GW ENDOLYN YOUNG REAM S 
A ssociate General Counsel
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Defendant
.09605000
KEM P SM ITH, P.C.
P.O. D rawer 2800 
El Paso, Texas 79999-2800 
Tel: (915) 546-5201
Fax: (915) 546-5360
A TTORNEY FOR DEFEN DA N T
/,
ItvDj/l Fl G .T A Y U  
upervisory Trial A ttorney 
Texas Bar No. 19708300
/y tp I C I A  DOM INGO^
Trial Attorney L y
Texas Bar No. 00795741
EQUAL EM PLO YM EN T
O PPO RTU N ITY  CO M M ISSION
El Paso A rea Office
4171 N. M esa, Bldg. C, Suite 100
El Paso, Texas 79902
Tel: (915) 832-4035
Fax: (915) 832-4026
ATTORNEYS FOR PLAINTIFF
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Exhibit “A”
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NOTICE TO ALL EMPLOYEES
A DV A N CED  PAPERW ORKS, INC., IS FIRMLY CO M M ITTED  TO TREATING 
EM PLOYEES AND A PPLICAN TS FOR EM PLO YM EN T A CCORDIN G  TO MERIT WITHOUT 
REG A RD  TO TH EIR RACE, RELIGION, COLOR, NATION A L ORIGIN, AGE, SEX, FOR 
HAVING ENGAGED IN ACTIVITY PRO TECTED  BY TITLE VII OF THE CIVIL RIGHTS ACT 
OF 1964, AS AM ENDED. THIS POLICY APPLIES TO ALL EM PLO YM EN T DECISION S, 
IN CLU DIN G  RECRU ITM EN T, RETEN TION , PROM OTION, TRA N SFER, LAYOFF AND/OR 
IN DIV IDU A LS BECA U SE OF TH EIR N ATION A L ORIGIN AND/OR SEX, TERM INATION, 
AND ALL O TH ER TERM S AND CONDITIONS OF EM PLO Y M EN T. SPECIFICALLY, 
A D V A N CED  PAPERW ORKS, INC. WILL NOT TO LERATE N ATION A L ORIGIN OR SEX 
D ISCR IM IN A TIO N , INCLUDING H ARASSING INDIVIDUALS BECA U SE OF THEIR 
N A TIO N A L O RIG IN  OR SEX.
IF Y O U  BELIEV E Y OU ARE BEING D ISCRIM IN A TED  AGA IN ST IN ANY TERM  OR 
CO N D ITIO N  OF Y O U R EM PLO Y M EN T BECA U SE OF YOUR RACE, RELIGION, COLOR, 
N A TIO N A L ORIGIN, SEX, AGE, OR DISABILITY, OR H A V E BEEN SUBJECTED TO 
H A RA SSM EN T B ECA U SE OF Y OU R N A TIO N A L ORIGIN A N D /O R SEX, OR FOR HAVING 
O PPO SED  OR CO M PLA IN ED  OF THE D ISCRIM IN ATION , YOU ARE EN CO URA G ED  TO 
SEEK A SSISTA N CE FROM  PERSO N N EL O FFICE OF A DV A N CED  PAPERW ORKS, INC. 
A N D /O R THE UNITED STATES EQUAL EM PLO Y M EN T O PPO RTU N ITY  COM M ISSION, 
4171 N. M ESA, BU ILD ING  C, SUITE 100, EL PASO, TEXAS 79902, (915) 832-4001 OR 1 -800­
669-4000.
NO RETALIATO RY  ACTION MAY BE TAKEN AGA IN ST YOU FOR SEEKING 
A SSISTA N CE, FILING A CO M PLA IN T/CH A RG E, OR CO M M U N ICA TIN G  WrITH THE 
UNITED STATES EQUAL EM PLOYM ENT O PPO RTU N ITY  COM M ISSION.
EEOC EN FORCES TITLE VII OF THE CIVIL RIGHTS ACT OF 1964, WHICH 
PRO H IBITS EM PLO Y M EN T D ISCRIM IN ATION  BASED ON RACE, COLOR, RELIGION, 
SEX OR N A TIO N A L ORIGIN; THE AGE D ISCRIM IN ATION  IN EM PLO YM EN T ACT; THE 
EQ U AL PAY ACT; SECTIONS OF THE CIVIL RIGHTS ACT OF 1991, AND TITLE I OF THE 
AM ERICANS WITH DISABILITIES ACT, W HICH PROHIBITS DISCRIM INATION AGAINST 
IN DIV IDU A LS W ITH DISA BILITIES IN THE PRIVA TE SECTOR AND STATE AND LOCAL 
G OV ERN M EN TS.
